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WE SEGURE PLACES—

URBAN, RURAL & WILD—

TRAT ARE KEYSTONES OF A
SUSTAINABLE FUTURE FOR ALL




RIVERBEND FARM
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LAKE BLETHEN &
TITICAED CREEK
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JACOBS POINT

ANDERSON ISLAND
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Preserved more than $500 million worth of land.

ACRES PRESERVED,

Preserved 250,000 acres of our region’s cherished farms, forests,
shorelines, and park lands.
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DIVERSITY & EQUITY



Fellows Network

Angela Park
Mission Critical, Consultant
Vermont

Angela Park is an independent consultant, researcher, writer,
and founder of Mission Critical (formerly Diversity Matters™),
an organization dedicated to making social justice and equity
hallmarks of progressive advocacy and policy making. She
brings nearly three decades of experience on sustainable
development policy, environmental justice, equity and
diversity, and organizational and leadership development.
While her primary focus is partnerships with nonprofit and
philanthropic organizations, Angela has consulted for
banking, technology, retail, communications, insurance, and utilities industries in addition to
educational institutions and government agencies at all levels.




1) Organizational Culture
2) Expanding the diversity of Forterra’s:
* Employees
* Board
* \olunteers
3) Program Approach and Community Engagement
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SUCCESSES & CHALLENGES



ORGANIZATIONAL CULTURE
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ORGANIZATIONAL CULTURE




DIVERSITY OF OUR
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DIVERSITY OF OUR:
EMPLOYEES







DIVERSITY OF OUR:
EMPLOYEES
BOARD




GREEN SEATTLE PARTNERSHIP
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PROGRAMS & COMMUNITY ENGAGEMENT



STRONG COMMUNITIES FUND
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CONSERVATION & RECREATION

rates are twice those of
urban areas.




CONSERVATION & RECREATION
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COMMUNITY ENGAGEMENT




TUKWILA COMMUNITY GONNECTORS




TUKWILA COMMUNITY CONNECTORS




COMMUNITY LIAISONS BEYOND TUKWILA




THE CHALLENGES WE CONTINUE T0 PUSH




KEEP TRIS PLACE WE LIVE
A PLAGE WE LOVE.




FORT&RRA
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